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Students, employees, and/or visitors may not bring to any campus 
or a college-related activity any weapons prohibited by law or 
identified below:  

1. Fireworks of any kind: 
2. Firearms (except as provided for in this policy or in CHFA 

(Local) Weapons: Carry of Concealed Weapons). The 
definition of firearms includes, but is not limited to, pellet 
guns, guns/firearms with silencers, BB guns (spring loaded 
or otherwise), paint ball guns, or other devices designed to 
expel a projectile with or without the use of pressurized air; 

3. Firearm replica; 
4. Explosives; 
5. Incendiary devices; 
6. Illegal knives; 
7. Clubs; 
8. Razors; 
9. Chains; 
10. Martial arts weapons; for example, throwing stars; and,  
11. Any other object, including school/college supplies, used in 

a way that threatens or inflicts bodily injury on another 
person.  

The possession or use of articles not generally considered to be 
weapons may be prohibited when the College President or 
designee determines that a danger exists for any student, college 
employee, or college property by virtue of possession or use.  

Exceptions to the above may be authorized by the College 
President for instructional purposes and/or other purposes as may 
be appropriate. Additionally, a firearm or ammunition that is stored 
or transported in a locked, privately owned or leased motor vehicle 
by a person who holds a license to carry a concealed handgun and 
who lawfully possesses the firearm or ammunition does not 
constitute a violation of this policy as long as the vehicle is in a street 
or driveway located on the campus of the College District or in a 
parking lot, parking garage, or other parking area located on the 
campus of the College District. 
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VIOLATIONS  Students found to be in violation of this policy shall be subject to 
disciplinary action, up to and including removal, probation, 
suspension, or expulsion.  Employees found to be in violation of this 
policy are subject to disciplinary action, up to and including 
termination of employment.  Anyone found with an illegal weapon 
may be referred to the criminal justice system for further 
investigation and/or prosecution. 

 


